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I. EXPLANATORY NOTE

Course description: Contract drafting is an essential skill for a modern lawyer. Not all
branches of law require lawyers to master it, but regardless one’s profession and
interests contracts understanding is a necessary capability to work, rest, run a

business, bringing up children, and ultimately live a successful life.

In this context, employment contract is a type of contracts almost everybody signs
either on employer’s or an employee’s side. However, employment law is a very
specific branch of law that has developed many peculiar concepts, special
interpretations, unique approaches, unusual institutions and stakeholders. It also
intersects with many other branches of law, requiring an employment lawyer be aware

of many related issues.

Employment law is also widely regulated on international and regional level,
imposing on lawyers a requirement to know, monitor and apply not only national

laws, but international treaties and regulations as well.

This short course allows students to grasp reflection of the ideas of employment
contract drafting for both foreign (national and multinational) and international
employers. It drifts from contract drafting basics to specific issues and cases, allowing

students to grasp the most important aspects of this field.

Course aim: The course aimed at making students master the skill of employment
contract drafting and interpretation when working with a foreign or international

employer.

Prerequisites: before attending this course students shall have knowledge of general
legal theory, constitutional law, general civil law and contract law, as well as national

labour law.

Course objectives:

After successful completion of this course, students will be able to:
- know all aspects of employment contract drafting;

- analyze national employment law and other regulations applicable to employment
contract



consult clients and provide legal support for employers, employees and other
stakeholders seeking to protect their rights in regards to employment relations
matters;

understand an international dimension of employment law and know it application
in contracts and workplaces;

acquire skills of employment contract drafting and interpretation.

Session: The course lasts for 1 module.

Il. COURSE OUTLINE

No.

Auditorium hours
Total Self

hours | Lectures | Seminars study

Topics

Global and General Issues in Employment Law

1.1.

1.1.1. Introductory issues &
course orientation.

1.1.2. Terminology in
employment contracts.

1.1.3. Lawyer’s false friends in
international contract drafting 11 2 - 10

1.1.4. Consistency and
integrity in a multilingual
contract: correlation of
incomparable concepts,
approaches and procedures

1.2.

1.2.1. Structure of an
employment contract.

1.2.2. Terms of employment:
explicit and implicit (implied)
terms and where to find them.

1.2.3. Role of international
standards, bilateral and
multilateral treaties in the
process of employment
contract drafting and
negotiation

11 6 - 10

1.2.4. Forms of employment
contract: shall it always be in
writing (in a written form)




Contracts with Domestic, Foreign and Transnational Employers

2.1.

2.1.1. Tips and common
mistakes in employment
contract drafting.

2.1.1. Skills building
sessions(class work in
groups/pairs):

- in employment contract
terminology and structure

- in mistakes and tricky
clauses in employment
contracts

18

14

2.2.

2.2.1. Recruitment/job-search
and hiring/placement
processes:

2.2.2. Job interviews and
background checks.

2.2.3. Skills building sessions:

- identifying you needs and
requirements

- CVs writing and... reading
techniques

15

12

2.3.

2.3.1. Contract negotiation:
discussing terms of
employment: what to offer,
what to agree to and what to
turn down.

2.3.2. Trade-unions
membership & employee
representation issues.

2.3.3. *Secondary’ documents
in the course of employment.

2.3.4. Disputes on non-hiring:
employer’s and employee’s
perspective.

2.2.5. Skills building sessions:

- negotiation on the terms of
employment;

- case-study and round table
on non-hiring.

15

12




Contracts with International Employers

3.1 18 2 2 14

3.1.1. Employment regulations
and rules in international
entities of public and private
nature.

3.1.2. Structure, contents,
clauses of employment
contracts and limits of terms

negotiation
Employment disputes
3.2. | settlement: bodies and 12 2 - 10
procedures
TOTAL: 128 20 12 92
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Scholarly journals:
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Comparative Labour Law and Policy Journal.
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Electronic sources:
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World Legal Information Institute website: http://www.worldlii.org/

Database of national labour legislation of the International Labour Organization

NATLEX: http://www.ilo.org/dyn/natlex/

GARANT, electronic database system, English edition

Measurement and evaluation of student achievement:

Student achievement is measured and evaluated by:

- ability to understand the scope and specifics of labour and social security

law;

- knowledge of the core principles and main provisions of the sources of

labour and social security law;

- ability to analyze legal provisions of labour and employment legislation in

order to consult clients and provide legal support for employers, employees

and other stakeholders seeking to protect their rights in regards to labour and

employment matters;

- ability to understand an international dimension of labour and social security

law;

- ability to draft legal papers concerning labour and social security law issues.

Grading:

The grading system of the Law Faculty of the State University Higher School of

Economics is mostly numerical, but sometimes verbal notions synonymous with

numerical grades are also used. At an exam knowledge of each student is assessed

with two grades given simultaneously due to the University policy and the national

educational standard requirements. The grade scale looks as follows:

Numerical 10-point scale

Verbal/numerical 5-point scale

1 — unsatisfactory
2- very bad
3- bad

Totally unsatisfactory — 1
Unsatisfactory — 2

4- satisfactory
5 — very satisfactory

Satisfactory - 3

6 — good Good -4

7 — very good

8 — almost excellent Excellent - 5
9 - excellent

10 — brilliant




Grades below 4 out of 10 (satisfactory or “3” out of 5) mean that the topic/course

hasn’t been mastered by the student and requires re-testing/re-examination.

Class policies:

1. Assigned reading should be completed before each class. Students are
expected to come to class prepared to share questions and thoughts related to the
assigned topics.

2. The Policy of the Department of Labour law and Social Security Law of the
Law Faculty of the State University Higher School of Economics permits a student to
incur no absences without prior notice and without providing evidence of a good
reason.

3. Written homework (if given) must be turned in at the class session
following the class at which it has been given. Coursework/essay must be turned in a
week before the date of the last class in the course schedule. It is not limited in
pages/words and assessed on the basis of its academic value, but it is advised to have
it between 6 000 and 9 000 words (or between 10 and 15 PowerPoint slides). Students
must make arrangements with the Lecturer/Instructor to make up any missed
assignments.

4. Lecturer/Instructor may review the completion of the homework
anonymously with the class after the students works have been graded and returned to
students. Students are welcome to ask questions and discuss any homework related
matters (preferably after the class at which it was given or via e-mail).

5. It is not allowed to register to or to leave the course after the third class has
been held.

6. Non-attendance without good cause and prior notice entails additional
questions and assignments at the final exam.

7. Grades are given throughout the course upon the students’ activity in the
class, their abilities and efforts to master the course material, their devotion and
involvement in the group work in the class and the progress of a particular student in

the course subject.



